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Women’s Centre History

In 1999 the Nipissing University Women’s Centre began, as a group of dedicated students, a bookshelf resource library in Student Affairs, and a shared interest of human rights and equality initiatives.  Although the founding members worked with minimal resources, they met regularly and planned events that raised awareness of issues involving gender and equality on campus.  One of the first struggles for the Women’s Centre was a lack of official, autonomous space.  After petitioning for a safe and positive space for women on campus, the centre became an official space to be shared with International services in 2001.  Our current space in F200 continues to be shared with the International Centre, even as the individual demands and mandates of both groups continue to grow beyond the limits of the physical allocation.  
One of the first large events put on by the Women’s Centre was a bus trip to the World March of Women, held in Ottawa in 2000.  Following this event, annual campaigns such as the December 6th Vigil commemorating the murder of female students in a university setting, and International Women’s Week began.  These events are still being held each year, growing in attendance and community support.  Since its inception in 1999, the Women’s Centre has grown in both the amount of members involved in events and the number of events held each year.  The Take Back the Night March was first held in 2003, and has been held annually ever since, drawing over 100 participants each year from both the school and the surrounding communities.  Other annual events include self defense training, body image workshops, Women’s History month events, and the Bathtub Project.  These events and campaigns are put on by the Women’s Centre in conjunction with a variety of other groups on campus and throughout the community.


The events held within Nipissing University and the North Bay community are only one part of the Women’s Centre and its history.  As an actual organization, the Women’s Centre has strived to be a safe and positive space for students. In addition, it has provided students, staff, and faculty with a resource centre containing information on issues pertaining to human rights, women’s health, and equality.  The centre has functioned as a drop-in space for anyone looking for information on sexuality, equality issues, or information about affiliated activist groups and programs within the University and in the surrounding community.  A space that is safe from dominant forms of oppression is essential to a university campus, as are the resources and shared information from outside resource groups: the North Bay AIDS Committee; Nipissing Transition House; Amelia Rising; and other university Women’s Centres.  
The Our Voice newsletter was created in 2004 as a publication that allows Nipissing community members to share their own ideas and experiences through writing and visual print media.  This newsletter has been well received by the campus members and its readership continues to grow with every edition, as well, its contributor base is large and diverse.

As the student population continues to grow at Nipissing University, so does the importance of having a visible Women’s Centre.  Our centre has grown since its conception in 1999 and will only continue to grow with more time.  As such, our events will become larger, involve more individuals, and occur frequently throughout the school year.  It is imperative that the Women’s Centre gain more financial resources to support this growth.  

Nipissing University Women’s Centre Budget 

Academic Year 2005/2006
Welcome Pancake Breakfast (September)

This event was held in Chancellor’s House Assembly Room on the third weekend in September. Our goal was to serve pancakes to new students, in order to raise donations for the student food bank and to familiarize new students with the Women’s Centre and its executive council. 

$12.19 tablecloths

$4.62 juice pitchers

$2.90 poster board

$19.92 syrup

$61.12 pancake mix

$38.43 orange juice

Total cost of Event:  $139.18

Take Back the Night March  (October)
Take Back the Night has become an annual event for us. It is celebrated internationally by various women’s and social justice collectives. We marched through town, beginning at the Downtown Parkette and ending at the Bus Terminal. We also marched from the top of campus to lower residence where we served complimentary refreshments in the Chancellor’s House Assembly Room. This was the first year that we invited professional speakers, and we also had students give speeches as well. 

$260.00 refreshments from the Swiss Pastry Chef
$12.00 poster board

Total Cost of Event: $272.00

December 6th Vigil (December)
This is also an annual event for our centre. We held a small memorial service and candlelight vigil, with speeches given by Kate Doyle, Holly Brown and Kate Lawless. We served refreshments and had an open discussion about violence against women with the guests. To conclude the evening, we had a musical performance by Sweet Gale. 

$83.36 refreshments from Aramark

$12.42 reusable white roses

Total Cost of Event: $ 95.78

Canadian University Queer Services Conference (January)

At the first annual CUQSC held in Ottawa, the Nipissing University Women’s Centre was able to raise enough funds to send 6 delegates—we were one of the largest groups in attendance. We learned some exciting ways to fundraise and to raise awareness on campus about queer and transgender issues. In addition to the support we received from the President’s Office, Student Affairs and the Gender Equality and Social Justice program, the Women’s Centre also contributed funds to send two extra delegates. 

$100.00 delegate fee

$100.00 delegate fee

Total Cost of Event: $200.00

The Bathtub Project (January)
The Bathtub Project is a campaign started by McMaster University to raise donations of toiletries for local shelters.  This year was the second time the Nipissing University Women’s Centre held a campaign of their own.  Through this campaign we were able to raise enough supplies to donate to all the beds in all area shelters.

$8.05 Baskets

$2.30 craft baggies

$6.69 Stamps

Total Cost of Event: $17.04
Open House (March)
This event was initiated to attract new members and raise visibility on campus.  We offered complementary refreshments, draws with prizes and music.  The event lasted throughout the afternoon and was well received by staff and students.

$34.14 cookie decorating supplies

$66.30 notebooks

$11.03 advertising

$64.39 cd player/radio

$146.63 logo stickers

$49.86 rave card supplies

$342.18 refreshments from Aramark

Total Cost of Event $714.53

Year End Meeting (March)
At this meeting the in-coming executive was elected and the departing executive gave closing remarks.  Closure was given to this years events and planning has begun for next year.  This meeting was adjourned with a small celebration including a light lunch.

$60.39 refreshments

Total Cost Events $60.39

Women’s Centre Current Services

The Women’s Centre is a place where women and men can come together to find information on facilities and events regarding gender equality and social justice issues.  Our goals are to heighten awareness of human rights issues on campus, to co-ordinate events and campaigns, to provide a welcoming environment in which women and men can come together to share their thoughts, ideas, and resources.  We have a small library of resource books that are accessible for any student who wishes to take out on loan.  These resources are about issues ranging from women’s health to feminism to violence against women issues.  The Women’s Centre also puts out a newsletter every other month.  This newsletter provides an opportunity for students to voice their opinions on any issues relating to human rights.

One of the events that the Women’s Centre has already put on this year is the third annual Pancake Breakfast held at Chancellors House residence.  This event was put on to promote the Women’s Centre and allow students a chance to see what kind of issues the Women’s Centre deals with.  Free pancakes were served to the students, and a display board and information were available to promote discussion.

The next event the Women’s Centre has planned is the Take Back the Night (TBTN) March.  This event will take place in October.  TBTN is an extremely important event that is put on by the Women’s Centre.  Members, volunteers, staff, and friends go out into the community to heighten awareness of violence against women.  This event gives the opportunity for women to march safely through the streets at night, and allows for a very empowering experience.  There are guest speakers, performers, and an opportunity after the march to share stories and thoughts over refreshments.  October is also Women’s History Month.  This year’s focus is Aboriginal Women – the Journey Forward, so as a headline of this month the Women’s Centre has invited the Northern Kwe Spirit Drummers to perform at Nipissing.  This event will allow students a chance to become aware of the contributions that Aboriginal women have made to society, as well as a glimpse into a part of Aboriginal culture and history.

In November the Women’s Centre will be holding a self-defense class.  This event allows women an opportunity to learn some self-defense skills.  Since violence against women is still a common occurrence throughout the world, this event is extremely important to provide women with a feeling of empowerment and assuredness in their own sense of self.

December sixth is the National Day of Action and Remembrance on Violence against women.  The December 6th candlelight vigil is held in remembrance of the women who died at L’École Polytechnique in Montreal; as well as all women that are killed through violent acts.  The Women’s Centre puts on a white ribbon campaign and the vigil in order to raise awareness about the continuing campaign to end violence against women.

The Bathtub project is held in January which aims at raising awareness about local poverty.  The Women’s Centre collects toiletry donations to be distributed to shelters in the area.  The Women’s Centre also takes part in the Canadian University Queer Services Conference in January.  The purpose of our taking part in this conference is to gain some information on university queer services, and to understand the challenges that other universities have faced with queer services. 

February is Love your Body Month and is an educational event that promotes the idea of positive self-image.  We are planning to have a variety of speakers to discuss a variety of topics such as self harm, the media’s unrealistic portrayal of women’s bodies, and education on learning to love your body.

International Woman’s Day (IWD) is March 8 and is celebrated for a whole week at Nipissing University.  IWD is celebrated worldwide to progressively achieve women’s equality, to celebrate the achievements already made, and to assess what still needs to be done.  This year’s theme is Women in Ecology and the Women’s Centre is very involved with faculty, staff, and the International Women’s Week committee.


To wrap up the year, the Women’s Centre hosts an Open House for students to get a chance to learn about what the Women’s Centre is about and learn where the space is.  The executive and members of the Women Centre create a warm atmosphere with refreshments and entertainment and answer any questions that the students may have.  Also in April, the Women’s Centre provides a Volunteer Appreciation event to recognize the amount of work that the members have put in throughout the year, and also includes voting for the following year’s executive members. 

Women’s Centre Itinerary and Budget 2006/2007

September 2006

Pancake breakfast at residence 


This event will introduce the Women’s Centre to new students on campus.  This is a free event that will be available to anyone wanting to come.

Costs: 100$ for food, beverages and advertising

October 27th, 2006 
Take Back the Night
This year we will be holding Nipissing University’s fourth annual “Take Back the Night” march. Last year’s encouraging turn out of roughly 110 people, “Take Back the Night” deserves a great deal of consideration. Last year we purchased some permanent sign advertising, therefore our advertising focus this year will be through radio and newspaper.  After marching downtown and through the upper and lower residences, the night will end with warm refreshments and speeches in one of the residence assembly rooms.

Costs: 100$ community advertising costs

100$ parade police escort

200$ for food and drink

30$ march supplies (posters, etc.) 

Women’s History Month 2006 Aboriginal Women- the Journey Forward

This year we hope to work with Aboriginal Services to bring awareness and workshops about Aboriginal women in our school and community.  The Northern Kwe Spirit Drum Group will be providing the students with an opportunity to participate in a drumming event, allowing the students an opportunity to learn a bit about Aboriginal culture.

Cost: 100$ Refreshments 

100$ workshops 

December 2006

Vigil

The vigil is clearly one of the most significant days for recognizing the issue of violence against women. Furthermore, as a university it is imperative to recognize issues of violence for campus community members.  The main cost of this event is refreshments for the discussion panel after the vigil.  This is one event that the Women’s Centre would like to create permanent advertising for.

Costs: 

150$ for food and drink

50$ advertising

January 2007
Bath Tub Project
The “Bath Tub Project” really demonstrated the generosity of Nipissing students. 

Cost: 40$ posters

We would like to invest in reusable posters for this event, since we plan on making this an annual event. 

February 2006
Love Your Body Week
This educational event is designed to focus on a woman’s angst with her body. We are planning to have a variety of speakers to discuss a diverse collection of topics ranging from self harm (ranging from eating disorders to self deprivation to over-exercising to abuse); to self love; to raising girls with high self esteem and self image; to media’s damaging and unrealistic portrayal of the female body. It is possible additional events may be organized such as film screenings. 

Cost: To be determined. 

We have designated that this event be the event of the year for the Women’s Centre. We have approached NUSU and it is a possibility we will collaborate with them for this event. 

Also, the GESJ will be approached for possible monetary contributions.

March 2006

International Women’s Week

Theme: Women in Ecology.

Events: Seeing that last year was a phenomenal success, we are hoping to follow the same itinerary as 2004’s International Women’s Week. This included special guests, including authors and artists as well as educational events. Our main event was an art auction fundraiser for the Indian Friendship Centre. However, the only costs absorbed by the Women’s Centre was 60$ for food at the art auction. GESJ sponsored many events.

Cost: 100$ for food and refreshments at our main event
Future Financial Plans
Beyond covering the costs outlined within the approved budgets of annual events (which are subject to change from year to year), the Women’s Centre will focus funds on continuing education, renewal of resources, networking with other educational institutions, and aiding social justice commitments.  This means that a set amount of money every year will be set aside solely for one of those purposes.  As an area of national networking a set amount of money will be placed towards conferences.  Conferences are an excellent way to interact with people working towards the same goals from throughout the world.  Helping Women’s Centre members attend these conferences is of a high importance.  Money will also be set aside to assist in education and training of the Women’s Centre members to plan and facilitate events and workshops for the students and community throughout the year.  This includes education and workshops in self defense, women’s safety, queer issues, women’s health, and anti-discrimination.  From this education more services will be provided to the members of the Nipissing community.
Funds put annually towards research and resources will be used to increase the variety and amount of resources in the Women’s Centre library.  This will include books, videos, journals, information, and connections with local external resources.  Funds directed towards events concerning social justice issues will be used to further events within the Nipissing University and North Bay communities.  The Centre will subscribe membership to organizations that produce information and resources that coincide with human rights issues.  As a part of our five year plan we hope to hold a conference for Women’s Centre services for northern universities.  All funds used for training, networking, and resources have been considered as apart of our five year plan and will be considered every year after that.  Due to the changing nature of a university organization, the amount of money allocated to these purposes will change annually.
Women’s Centre Five Year Plan &
Incidental Fee Breakdown

	Women’s Centre Levy
	North Bay Campus
	Muskoka Campus

	
	Registration of 24 Credits or More
	Part-time Registration per 6-credit Course
	Registration of 24 Credits or More
	Part-time Registration per 6-credit Course

	
	$2.00
	$0.50
	N/A
	N/A


Year One Women’s Centre Plan 2007-2008

July:

-NSO information/recruitment

Estimated Cost: $350

September:

-Pancake Breakfast

Estimated Cost: $150
-Club Days in conjunction with residence

Estimated Cost: $100

October:

-Women’s History Month

Estimated Cost: $500
-Take Back the Night 
Estimated Cost: $1000-$1500
November:

-Weekly Self Defense Classes in conjunction with Women’s Safety Committee 
Estimated Cost: $200
December:

-December 6th Vigil

Estimated Cost: $300

January:

-Canadian University Queer Services Conference

Estimated Cost: $400

-Bathtub Project in conjunction with Residence, Nipissing Transition House, and North Bay area shelters

Estimated Cost: $100

February:

-Love your Body month

Estimated Cost: $150-$250
March:

-International Women’s Week

Estimated Cost: $200-$300
-Open House

Estimated Cost: $300-$500
April:
-Volunteer Appreciation

Estimated Cost: $500

Additional Expenditures:


-Office supplies


-Resources


-Subscriptions

Estimated Cost: $500-$1000
Total Estimated Cost: $4750-$6150
Year Two Women’s Centre Plan 2008-2009
The events listed in Year One will continue consistently throughout each year, in addition we would like to expand our current events and add new events. 
July:

-Acceptance packages


Estimated Cost: $50
Total Estimated Cost: $4800-$6200
Year Three Women’s Centre Plan  2009-2010

November:

-Planning for a consistent campus educational program throughout the year

Estimated Cost: $150-$250

January:
Program starts monthly

Estimated Cost: $200 (for remaining months)
Total Estimated Costs:  $5150-$6650
Year Four Women’s Centre Plan  2010-2011

December:

-Women’s Centre Bursary

Estimated Cost: $200

Total Estimated Costs: $5350-$6850
Year Five Women’s Centre Plan  2011-2012

February:

-Northern Ontario Universities First Annual Women’s Centre Conference

Estimated Costs: $3000, to be covered by registration fees

Additional costs not covered by registration fees will be absorbed by the Centre

Total Estimated Costs: $5350-$6850
The Management of the Funds

The levy funds will be managed by both the executive council (made up of the President, Vice-President, Secretary, and Treasurer) and the appointed fund trustee.  The purpose of the fund trustee will be to act as a consistent voice within the ideals of the centre, as the executive council is expected to change yearly.  This position will be held by the head of the Gender Equality and Social Justice department.  As this position remains constant throughout the years, all budgets created by the members will be reviewed by the trustee to ensure consistency in monetary use.  The trustee will not have sole signing authority over any of the Women’s Centre funds.  

The executive council will create annual budgets to estimate yearly expenses.  Approved copies of these budgets and distribution of funds to owing parties will be handled by the Treasurer.  Signing power will be held by both the Treasurer and the President; all cheques must also be endorsed by the trustee.  All cheques must have the signature of one executive member, as well as the trustee before they are valid.  All funds used outside the annual proposed budget will be approved by the trustee and executive council.  For the first five years, budgets should take into account the five year plan, using it as a template for future events.  A five year plan should be made every three years to account for changing needs within the centre.  

Positive Effects of Receiving Financial Support
The Nipissing University Women’s Centre strives for justice, equality, and the eradication of ignorance for the students, staff, and faculty of Nipissing University.  It has been continuously difficult to pursue this goal without consistent and substantial funding. Nipissing University has an overwhelming number of female students and it is unfortunate that the safe space on campus that is dedicated to women is severely under funded and often neglected.  It should also be noted that while the Women’s Centre is intended for women, it would never turn away any student and always hosts an open door policy to anyone and everyone. If the Women’s Centre were given a levy and guaranteed consistent funding it would not only benefit the students, but the overall attraction of Nipissing University as an educational institution. 

The positive effects of guaranteed funding for the Women’s Centre would consist of:

· larger, more diverse and highly educational programming for the students, staff, and faculty

· more resources in the Women’s Center for members, students, staff, and faculty

· a louder voice for the majority of our students on campus

· another organization on campus that deals with relevant, important, everyday student issues 

·  being known as a diverse, welcoming, and hate free university

·  more training, conference, and workshop opportunities for our members which will enable them to remain current on the most relevant human rights and social justice issues

It is obvious that a steady source of income will enable the Women’s Centre to grow and therefore be a very positive resource on campus.  The benefits to the university are tremendous, and by increasing and guaranteeing the income of the Women’s Centre, it really speaks volumes regarding the steps Nipissing University is taking towards an equal and tolerant campus.  Nipissing University will be spearheading a movement for small, not to mention Northern universities, to increase awareness and funding for centres just like ours across Ontario and even Canada.  Additionally, if the Women’s Centre receives this levy and is able to increase its presence on campus, there will be an opportunity to attract a new group of students to Nipissing University.  To further explain, Nipissing University has been criticized from time to time based on its size and location, and potential students who have not done their research will often believe what they hear from the people around them; however once students realize how progressive our university is, they will be able to make their own decisions and opinions regarding Nipissing University regardless of its physical nature. This money will change the way potential and current students look at Nipissing University and it will only benefit the quality of education that we are able to offer our students.  

Providing an essential service to the students of Nipissing University is of great importance and it shouldn’t be an issue that needs to be debated.  Most of today’s university students are women, which is the utmost truth at Nipissing University, this is a fact that we can not dispute, so why do we not have the services on campus that target those very students?  We need to show the students, staff and faculty of Nipissing University, the community of North Bay, and potential and current students that we are serious about gender equality and social justice.  By granting the Nipissing University Women’s Centre a student levy we will be doing just that.    

Conclusion

The Women’s Centre is requesting $2.00 from every full-time student, $0.50 per six credit course for part-time students, and no Muskoka fee.  These funds would be used to continue and enhance the events and programs currently provided by the Women’s Centre.  As well, this levy would allow the Women’s Centre further growth in events, resources, services, and networking.  The augmentation of these essential programs will benefit the Nipissing community for students, staff, and faculty by providing not only a safe resource space, but also continuing a level of education concerning human rights within the Nipissing and North Bay community.  The portion of the proposal was a layout of previous events and budgets of the Women’s Centre, as well as plans for future growth.
Thank you for taking the time to read this proposal and for  considering the potential of Nipissing University Women’s Centre to continue the ever important struggle of making our community aware of  issues of equality and social justice, through adequate financial support.
If you have any further questions or comments please feel free to contact us at nuwomenscentre@hotmail.com or 474-3450 ext. 4213
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